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The above graph shows that, 88.89% of students strongly agree and 11.11 % of students agree t0 secure employment as Registered Nurse.77.8%
of students strongly agree and 22.2% of students agree to work as a competent staff nurse. 66.67% of students strongly agree and 33.33% of
students agree to demonstrate global competency of patient care.82.22% of students strongly agree and 17.78% of students agreé to exhibits
professionalism.77.78% of students strongly agree and 22.22% of students agree to understand the health related._needs and igsues of the
society.71.11% of students strongly agree and 28.89% of studqnts agree to work with marginalized sections of the society. 77.78% of students
strongly agree, 17.78% of students agree and 4.44% and disagree to uphold personal and professional dignity. 71.11% of students strongly agree
and 28.89% of students agree to master problem solving and decision-making skill. 66.67% of students strongly agree and 33.33% of students
agree to attain the program objectives through the continuous support and motivation of their faculty/ staff members. 73.33% of students strongly

agree and 26.67 of students agree to understand the scope of nursing profession in planning their professional development.
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The above graph shows that, 83.33% of teachers strongly agree and 16.67 % of teachers agree to get employed in first level position in
nursing.83.33% of teachers strongly agree and 16.67% of teachers agree to work as a competent staff nurse. 73.33% of teachers strongly agree and
26.67% of teachers agree to demonstrate global competency of patient care.80%of teachers strongly agree and 20% of teachers agree to
demonstrate professionalism and positive attitude.73.33% of teachers strongly agree, 22.22% of teachers agree and 3.33% of teachers either agree
or disagree to understand the health related needs and issues of the society.60% of teachers strongly agree and 40% of teachers agree to function
as a full-fledged professional nurse. 86.67% of teachers strongly agree and 13.33% of teachers agree to care with personal and professional dignity.
76.67% of teachers strongly agree, 16.67% of teachers agree and 6.68% of teachers either agree or disagree to demonstrate problem solving and
decision-making skills. 86.67% of teachers strongly agree and 13.33% of teachers agree to attain the program objectives through the continuous

support and motivation of their faculty/ staff members. 83.33% of teachers strongly agree and 16.67% of teachers agree to lead a successful

professional life
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The above graph describes the employer’s feedback on performance of previous _students of this college. It shows that, 37.5% of employees got
excellent and 62.5% got good to quality of work. 62.5% of employees got excellent and 37.5% got good to job knowledge. 87.5% of employees
got excellent and 12.5% got good to attendance /punctuality/ Positive response/ Communication skills. 50% of employees got excellent and 50%
got good to level of initiative taken in the work place. 87.5% of employees got excellent and 12.5% got good to attitude and coordination to work
with others. 100% of employees got excellent to presentable appearance/ dress code. 12.5% of employees got excellent and 87.5% got good to
adherence to policies and procedures. 87.5% of employees got excellent and 12.5% got good to response/ reaction towards queries of patients or
bystanders. 50% of employees got excellent and 50% got good to seriousness and responsibility expressed while handling over to reliever/ next
person before leaving the work place. 100% of employees got excellent interpersonal relations with superiors. 100% of employees got excellent

to interpersonal relations with doctors. 100% of employees got excellent interpersonal relations with co-worker.
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The above graph shows that, 100% of alumni strongly agree to secure employment.as a Registered Nurse.100% of alumni strongly agree to work
as a competent staff nurse. 100% of alumni strongly agree to demonstrate global competency of patient care.93.33% of alumni strongly agree and
6.67% of alumni agree to exhibits professionalism.86.67% of alumni strongly agree, 10% of alumni agree and 3.33% of alumni either agree or
disagree to understand the health related needs and issues of the society.86.67% of alumni strongly agree and 13.3 3?/1; “of alumni agree to work
with marginalized sections of the society. 93.33% of alumni strongly agree and 6.67% of alumni agree to uphold personal and professional dignity.
93.33% of alumni strongly agree and 6.67% of alumni agree to master problem solving and decision-making skills. 93.33% of alumni strongly
agree and 6.67% of alumni agree to attain the program objectives through the continuous support and motivation of their faculty/ staff members.
96.67% of alumni strongly agree and 3.33% of alumni agree to understand the scope of nursing profession in planning their professional

development.
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The above graph shows that, 90% of professionals strongly agree and 10% of professionals agree to secure employment as a Registered Nurse.95%
of professionals strongly agree and 5% of professionals agree to work as a competent staff nurse. 90% of professionals strongly agree and 10% of
professionals agree to demonstrate global competency of patient care.65% of professionals strongly agree and 35% of professionals agree to
exhibits professionalism.60% of professionals strongly agree and 40% of professionals agree to understand the health r‘élated needs and issues of
the society.60% of professionals strongly agree and 40% of professionals agree to work with marginalized sections of the society. 90% of
professionals strongly agree and10% of professionals agree to uphold personal and professional dignity. 80% of professionals strongly agree and
20% of professionals agree to master problem solving and decision-making skill. 90% of professionals strongly agree and 10% of professionals
agree to atfain the program objectives through the continuous support and motivation of their faculty/ staff members. 85% of professionals strongly

agree and 15% of professionals agree to understand the scope of nursing profession in planning their professional development.
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The above graph shows that, 85% of parents strongly agree and 15% of parents agree to secure employment as a Registered Nurse.45% of parents
strongly agree and 55% of parents agree to work as a competent staff nurse. 75% of parents strongly agree and 25% of parents agree to demonstrate
global competency of patient care.70% of parents strongly agree and 30% of parents agree to exhibits professionalism.70% of parents strongly
agree, 25% of parents agree and 5% of parents either agree or disagree to understand the health related needs and iss'{les of the society.70% of
parents strongly agree, 25% of parents and 5% of parents either agree or disagree agree to work with marginalized sections of the society. 85% of
parents strongly agree and 15% of parents agree to uphold personal and professional dignity. 55% of parents strongly agree and 45% of parents
agree to master problem solving and decision-making skills. 75% of parents strongly agree 25% of parents agree to attain the program objectives
through the continuous support and motivation of their faculty/ staff members. 65% of parents strongly agree and 35% of parents agree to

understand the scope of nursing profession in planning their professional development.
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The above graph shows that, 38.09% of students strongly agree ,42.86 % of students agree and 19.05% of students either agree or disagree to
secure employment as Registered Nurse.38.10% of students strongly agree, 47.62% of students agree ,9.52% of students either agree or disagree
and 4.76% of students disagree to work as a competent staff nurse. 38.09% of students strongly agree, 42.86% of students agree,14.28% of students
either agree or disagree and 4.76% of students disagree to demonstrate global competency of patient care.47.62% o.t: students strongly agree,
42.86% of students agree and 9.52 of students either agree or disagree to exhibits professionalism.42.86% of students strongly agree, 42.86% of
students agree and 14.28% of students either agree or disagree to understand the health related needs and issues of the society.38.09% of students
strongly agree, 38.09% of students agree,19.06% of students either agree or disagree and 4.76% of students disagree to work with marginalized
sections of the society. 42.86% of students strongly agree, 42.86% of students agree and 14.28% of students either agree or disagree to uphold
personal and professional dignity. 38.09% of students strongly agree, 52.39 of students agree and 9.52 of students either agree or disagree to master
problem solving and decision-making skill. 42.86% of students strongly agree, 28.57% of students agree, 23.81% of students either agree or
disagree and 4.76% of students strongly disagree to attain the program objectives through the continuous support and motivation of their faculty/

staff members. 42.86% of students strongly agree, 42.86% of students agree, 9.52% of students either agree or disagree and 4.76% of students

disagree to understand the scope of nursing profession in planning their professional development.
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The above graph shows that, 80.77% of teachers strongly agree and 19.23% of teachers agree to get employed in first level position

in

nursing.80.77% of teachers strongly agree, 15.38% of teachers agree and 3.85% of teachers either agree or disagree to work as a competent staff

nurse. 88.46% of teachers strongly agree and 11.54% of teachers agree to demonstrate global competency of patient care.80.77% of teachers

strongly agree and 19.23% of teachers agree to demonstrate professionalism and positive attitude.84.62% of teachers sirongly agree and15.38%

of teachers agree to understand the health related needs and issues of the society.73.08% of teachers strongly agree and 26.92% of teachers agree

to function as a full-fledged professional nurse. 76.92% of teachers strongly agree, 19.23% of teachers agree and 3.85% of teachers either agree

or disagree to care with personal and professional dignity. 80.77% of teachers strongly agree, 11.54% of teachers agree and 7.69% of teachers

either agree or disagree to demonstrate problem solving and decision-making skills. 84.62%of teachers strongly agree and 15.38% of teachers

agree to attain the program objectives through the continuous support and motivation of their faculty/ staff members. 84.62% of teachers strongly

agree and 15.38% of teachers agree to lead a successful professional life
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The above graph describes the employer’s feedback on performance of previous students of this college. It shows that, 40% of employees got

excellent, 10% got good and 50% got satisfactory to quality of work. 30% of employees got excellent, 40% got good and 30% got satisfactory to

job knowledge. 50% of employees got excellent, 40% got good and 10% got satisfactory to attendance /punctuality/ Positive response/

Communication skills. 10% of employees got excellent, 60% got good and 30% got satisfactory to level of initiative taken in the work place. 20%

of employees got excellent, 70% got good and 10% got satisfactory to attitude and coordination to work with others. 40% of employees got
ployees g

excellent and 60% got good to presentable appearance/ dress code. 10% of employees got excellent, 70% got good and 20% got satisfactory to

adherence to policies and procedures. 20% of employees got excellent, 60% got good and 20% got satisfactory to response/ reaction towards

queries of patients or bystanders. 10% of employees got excellent, 60% got good and 30% got satisfactory to seriousness and responsibility

expressed while handling over to reliever/ next person before leaving the work place. 40% of employees got excellent and 60% got good to

interpersonal relations with superiors. 30% of employees got excellent, 60% got good and 10% got satisfactory to interpersonal relations with

Doctors. 40% of employees got excellent and 60% got good to interpersonal relations with Co-worker.
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The above graph shows that, 86.67% of alumni strongly agree and 13.33 % of alumni agree to sécure employment as a Registered Nurse.86.67%
of alumni strongly agree and 13.33% of alumni agree to work as a competent staff nurse. 80% of alumni strongly agree and 20% of alumni agree
to demonstrate global competency of patient care.90% of alumni strongly agree and 10% of alumni agree to exhibits professionalism.83.33% of
alumni strongly agree and 16.67% of alumni agree to understand the health related needs and issues of the society.SO“/;_of alumni strongly agree
and 20% of alumni agree to work with marginalized sections of the society. 86.67% of alumni strongly agree and 13.33% of alumni agree to
uphold personal and professional dignity. 66.67% of alumni strongly agree and 33.33% of alumni agree to master problem solving and decision-
making skills. 76.67% of alumni strongly agree and 23.33% of alumni agree to attain the program objectives through the continuous support and
motivation of their faculty/ staff members. 100% of alumni strongly agree understand the scope of nursing profession in planning their professional

development.
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The above graph shows that, 100% of professionals strongly agree to secure employment as a'Registered Nurse.95% of professionals strongly
agree and 5% of professionals agree to work as a competent staff nurse. 95% of professionals strongly agree and 5% of professionals agree to
demonstrate global competency of patient care.95% of professionals strongly agree and 5% of professionals agree to exhibits professionalism.85%
of professionals strongly agree and 15% of professionals agree to understand the health related needs and issues of the so;:\iety.90% of professionals
strongly agree and 10% of professionals agree to work with marginalized sections of the society. 90% of professionals strongly agree and10% of
professionals agree to uphold personal and professional dignity. 85% of professionals strongly agree and 15% of professionals agree to master
problem solving and decision-making skill. 90% of professionals strongly agree and 10% of professionals agree to attain the program objectives

through the continuous support and motivation of their faculty/ staff members. 95% of professionals strongly agree and 5% of professionals agree

to understand the scope of nursing profession in planning their professional development.
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The above graph shows that, 25% of parents strongly agree and 75% of parents agree to secure eiployment as a Registered Nurse.65% of parents
strongly agree and 35% of parents agree to work as a competent staff nurse. 70% of parents strongly agree and 30% of parents agree to demonstrate
global competency of patient care. 65% of parents strongly agree and 35% of parents agree to exhibits professionalism.15% of parents strongly
agree, 45% of parents agree and 40% of parents either agree or disagree to understand the health related needs and iss:ﬁes of the society.40% of
parents strongly agree, 40% of parents agree and 20% of parents either agree or disagree to work with marginalized sections of the society. 75%
of parents strongly agree and 25% of parents agree to uphold personal and professional dignity. 20% of parents strongly agree, 75% of parents
agree and 5% of parents either agree or disagree to master problem solving and decision-making skills. 30% of parents strongly agree 70% of
parents agree to attain the program objectives through the continuous support and motivation of their faculty/ staff members. 80% of parents

strongly agree and 20% of parents agree fo understand the scope of nursing profession in planning their professional development.
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The above graph shows that, 64.58% of students strongly agree and 35.42 % of students agree to secure employment as a Registered Nurse.58.33%
of students strongly agree, 37.5% of students agree and 4.17% of students either agree or disagree to work as a competent staff nurse. 52.09% of
students strongly agree, 39.58% of students agree and 8.33% of students either agree or disagree to demonstrate global competency of patient
care.54.17% of students strongly agree, 39.58% of students agree and 6.25% of students either agree or disagree to exhibi;é professionalism.58.33%
of students strongly agree, 37.5% of students agree and 4.17% of students either agree or disagree to understand the health related needs and issues
of the society.43.75% of students strongly agree, 50% of students agree and 6.25% of students either agree or disagree to work with marginalized
sections of the society.62.5% of students strongly agree, 31.25% of students agree and 6.25% of students either agree or disagree to uphold personal
and professional dignity. 54.17% of students strongly agree, 37.5% of students agree and 8.33% of students either agree or disagree to master
problem solving and decision-making skill. 50% of students strongly agree, 43.75% of students agree and 6.25% of students either agree or disagree
to attain the program objectives through the continuous support and motivation of their faculty/ staff members. 64.58% of students strongly agree

and 35.42% of students agree to understand the scope of nursing profession in planning their professional development.
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The above graph shows that, 80.77% of teachers strongly agree and 19.23% of teachers agree to get employed in first level position in
nursing.76.92% of teachers strongly agree and 23.08% of teachers agree to work as a competent staff nurse. 80.77% of teachers strongly agree and
19.23% of teachers agree to demonstrate global competency of patient care.73.08% of teachers strongly agree and 26.92% of teachers agree to
demonstrate professionalism and positive attitude.53.85% of teachers strongly agree, 42.31% of teachers agree and 3.84.% of teachers either agree
or disagree to understand the health related needs and issues of the society.53.85% of teachers strongly agree and 46.15% of teachers agree to
function as a full-fledged professional nurse. 69.23% of teachers strongly agree, 26.92% of teachers agree and 3.85% of teachers either agree or
disagree to care with personal and professional dignity. 80.77% of teachers strongly agree, 15.38% of teachers agree and 3.85% of teachers either
agree or disagree to demonstrate problem solving and decision-making skills. 92.31% of teachers strongly agree and 7.61% of teachers agree to
attain the program objectives through the continuous support and motivation of their faculty/ staff members. 88.46% of teachers strongly agree

and 11.54% of teachers agree to lead a successful professional life
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The above graph describes the employer’s feedback on performance of previoug students of this college. It shows that, 25% of employees got
excellent, 25% got good and 50% got satisfactory to quality of work. 75% got good and 25% got satisfactory to quantity of work. 100% of
employees got good to team work. 25% of employees got excellent, 50% got good and 25% got satisfactory to job knowledge. 75% got good and
25% got satisfactory to sincerity in work. 25% of employees got excellent, 50% got good and 25% got satisfactory to-punctuality. 75% got good

and 50% got satisfactory to dependability.
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ALUMNI FEEDBACK ON CURRICULUM (2017-2018)
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The above graph shows that, 83.33% of alumni strongly agree and 16.67% of alur_nm' agree to secure employment as a Registered Nurse.73.33%
of alumni strongly agree and 26.67% of alumni agree to work as a competent staff nurse. 76.67% of alumni strongly agree and 23.33% of alumni
agree to demonstrate global competency of patient care.83.33% of alumni strongly agree and 16.67% of alumni agree to exhibits
professionalism.73.33% of alumni strongly agree and 26.67% of alumni agree to understand the health related needs and issues of the
society.76.67% of alumni strongly agree and 23.33% of alumni agree to work with marginalized sections of the society. 80% of alumni strongly
agree and 20% of alumni agree to uphold personal and professional dignity. 76.67% of alumni strongly agree and 23.33% of alumni agree to
master problem solving and decision-making skills. 80% of alumni strongly agree 20% of alumni agree to attain the program objectives through
the continuous support and motivation of their faculty/ staff members. 83.33% of alumni strongly agree and 16.67% of alumni agree to

understand the scope of nursing profession in planning their professional development.
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BISHOP BENZIGER COLLEGE OF NURSING

PROFESSIONAL FEEDBACK ON CURRICULUM (2017-2018)
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The above graph shows that, 100% of professionals strongly agree to secure employment as a*Registered Nurse.95% of professionals strongly
agree and 5% of professionals agree to work as a competent staff nurse. 85% of professionals strongly agree and 15% of professionals agree to
demonstrate global competency of patient care.80% of professionals strongly agree and 20% of professionals agree to exhibits
professionalism.75% of professionals strongly agree and 25% of professionals agree to understand the health relate;i needs and issues of the
society.90% of professionals strongly agree and 10% of professionals agree to work with marginalized sections of the society. 95% of professionals
strongly agree and 5% of professionals agree to uphold personal and professional dignity. 90% of professionals strongly agree and 10% of
professionals agree to master problem solving and decision-making skill. 90% of professionals strongly agree and 10% of professionals agree to
attain the program objectives through the continuous support and motivation of their faculty/ staff members. 95% of professionals strongly agree

and 5% of professionals agree to understand the scope of nursing profession in planning their professional development.
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BISHOP BENZIGER COLLEGE OF NURSING

PARENT FEEDBACK ON CURRICULUM (2017-2018)
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The above graph shows that, 65% of parents strongly agree and 35% of parents agree to secure employment as a Registered Nurse.90% of parents

strongly agree and 10% of parents agree to work as a competent staff nurse. 80% of parents strongly agree and 20% of parents agree to demonstrate

global competency of patient care.90% of parents strongly agree and 10% of parents agree to exhibits professionalism.25% of parents strongly

agree, 15% of parents agree and 60% of parents either agree or disagree to understand the health related needs and issues of the society.25% of

parents strongly agree, 60% of parents agree and 15% of parents either agree or disagree to work with marginalized sections of the society. 85%

of parents strongly agree and 15% of parents agree to uphold personal and professional dignity, 25% of parents strongly agree, 14% of parents

agree and 5% of parents either agree or disagree to master problem solving and decision-making skills. 25% of parents strongly agree 75% of

parents agree to attain the program objectives through the continuous support and motivation of their faculty/ staff members. 80% of parents

strongly agree and 20% of parents agree to understand the scope of nursing profession in planning their professional development.
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The above graph shows that, 85.71% of students strongly agree and 14.29 % of students agree to secure employment as a Registered Nurse.87.76%
of students strongly agree and 12.24% of students agree to work as a competent staff nurse. 79.59% of students strongly agree and 20.41% of
students agree to demonstrate global competency of patient care.59.18% of students strongly agree and 40.82% of students agree to exhibits
professionalism.38.78% of students strongly agree, 57.14% of students agree and 4.08% of students either agree or ciisagree to understand the
health related needs and issues of the society.67.35% of students strongly agree and 32.65% of students agree to work with marginalized sections
of the society. 34.69% of students strongly agree and 65.31% of students agree to uphold personal and professional dignity. 81.63% of students
strongly agree and 18.37% of students agree to master problem solving and decision-making skills. 71.43% of students strongly agree and, 24.49%
of students agree and 4.08% of students either agree or disagree to attain the program objectives through the continuous support and motivation of
their faculty/ staff members. 55.10% of students strongly agree, 36.74% of students agree and 8.16% of students either agree or disagree to

understand the scope of nursing profession in planning their professional development.
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BISHOP BENZIGER COLLEGE OF NURSING

TEACHER FEEDBACK ON CURRICULUM (2018-2019)
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The above graph shows that, 84% of teachers strongly agree and 16 % of teachers agree to get efmployed in first level position in nursing.80% of
teachers strongly agree and 20% of teachers agree to work as a competent staff nurse. 84% of teachers strongly agree and 16% of teachers agree
to demonstrate global competency of patient care.80% of teachers strongly agree and 20% of teachers agree to demonstrate professionalism and
positive attitude.72% of teachers strongly agree, 22% of teachers agree and 4% of teachers either agree or disagree to un&erstand the health related
needs and issues of the society.68% of teachers strongly agree and 32% of teachers agree to function as a full-fledged professional nurse. 88% of
teachers strongly agree, 8% of teachers agree and 4% of teachers either agree or disagree to care with personal and professional dignity. 76% of
teachers strongly agree, 20% of teachers agree and 4% of teachers either agree or disagree to demonstrate problem solving and decision-making
skills. 84% of teachers strongly agree and 16% of teachers agree to attain the program objectives through the continuous support and motivation

of their faculty/ staff members. 80% of teachers strongly agree and 20% of teachers agree to lead a successful professional life
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The above graph describes the employer’s feedback on performance of previous students of this college. It shows that, 10% of employees got
satisfactory, 70% of employees got good, 10% of employees got very good and 10% of employees got excellent to professional Integrity. 10% of
employees got satisfactory, 60% of employees got good, 20% of employees got very good and 10% of employees got excellent to professional
knowledge. 10% of employees got satisfactory, 45% of employees got good, 35% of employees got very good and 10%.-0f employees got excellent
to skill in nursing procedures. 10% of employees got satisfactory, 30% of employees got good, 50% of employees got very good and 10% of
employees got excellent to team spirit. 20% of employees got satisfactory, 50% of employees got good, 20% of employees got very good and 10%
of employees got excellent to leadership qualities. 10% of employees got satisfactory, 60% of employees got good, 20% of employees got very
good and 10% of employees got excellent to ability to work under pressure. 10% of employees got satisfactory, 50% of employees got good, 30%
of employees got very good and 10% of employees got excellent to communication skill. 10% of employees got satisfactory, 60% of employees
got good, 20% of employees got very good and 10% of employees got excellent to interest in professional development. 10% of employees got

satisfactory, 30% of employees got good, 50% of employees got very good and 10% of employees got excellent to feedback from clients/ patients.

e ’: R [ ] ,;;: g ” ",/
Dr. ANOOPA. K.R. Ph.D
__PRINCIPAL

'l.lm-' =

(N)
P?’.“_:j;-.

« Dj o
ol T T S T T
C {
v = g
LS - |1

=TH= s IR




BISHOP BENZIGER COLLEGE OF NURSING

ALUMNI FEEDBACK ON CURRICULUM (2018-2019)
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The above graph shows that, 100% of alumni strongly agree to secure employment-as a Registeréd Nurse.100% of alumni strongly agree to work

as a competent staff nurse. 100% of alumni strongly agree to demonstrate global competency of patient care.93.33% of alumni strongly agree and

6.67% of alumni agree to exhibits professionalism.83.33% of alumni strongly agree and 16.67% of alumni agree to understand the health related

needs and issues of the society.90% of alumni strongly agree and 10% of alumni agree to work with marginalized sections of the society. 90% of

alumni strongly agree and 10% of alumni agree to uphold personal and professional dignity. 90% of alumni strongly agree and 10% of alumni

agree to master problem solving and decision-making skills. 90% of alumni strongly agree and 10% of alumni agree to attain the program objectives

through the continuous support and motivation of their faculty/ staff members. 100% of alumni strongly agree to understand the scope of nursing

profession in planning their professional development.
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The above graph shows that, 95% of professionals strongly agree and 5% of professionals agree to secure employment as a Registered Nurse.80%
of professionals strongly agree and 20% of professionals agree to work as a competent staff nurse. 90% of professionals strongly agree and 10%
of professionals agree to demonstrate global competency of patient care.75% of professionals strongly agree and 25% of professionals agree to
exhibits professionalism.80% of professionals strongly agree and 20% of professionals agree to understand the health r;lated needs and issues of
the society.80% of professionals strongly agree and 20% of professionals agree to work with marginalized sections of the society. 95% of
professionals strongly agree and 5% of professionals agree to uphold personal and professional dignity. 75% of professionals strongly agree and
25% of professionals agree to master problem solving and decision-making skill. 75% of professionals strongly agree and 25% of professionals
agree to atfain the program objectives through the continuous support and motivation of their faculty/ staff members. 80% of professionals strongly

agree and 20% of professionals agree to understand the scope of nursing profession in planning their professional development.
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BISHOP BENZIGER COLLEGE OF NURSING

PARENT FEEDBACK ON CURRICULUM (2018-2019)
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The above graph shows that, 70% of parents strongly agree and 30% of parents agree to secure efnployment as a Registered Nurse.75% of parents
strongly agree and 25% of parents agree to work as a competent staff nurse. 85% of parents strongly agree, 10% of parents agree and 5% of parents
either agree or disagree to demonstrate global competency of patient care.95% of parents strongly agree and 5% of parents agree to exhibits
professionalism.85% of parents strongly agree and 15% of parents agree to understand the health related needs and iss.iles of the society.95% of
parents strongly agree and 5% of parents agree to work with marginalized sections of the society. 100% of parents strongly agree to uphold
personal and professional dignity. 90% of parents strongly agree, 5% of parents agree and 5% of parents either agree or disagree to master problem
solving and decision-making skills. 100% of parents strongly agree to attain the program objectives through the continuous support and motivation

of their faculty/ staff members. 100% of parents strongly agree to understand the scope of nursing profession in planning their professional

development.
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The above graph shows that, 89.58% of students strongly agree and 10.42 % of students agree to’secure employment as a Registered Nurse.87.5%
of students strongly agree and 12.5% of students agree to work as a competent staff nurse. 77.08% of students strongly agree and 22.92% of
students agree to demonstrate global competency of patient care.85.42% of students strongly agree and 14.58% of students agree to exhibits
professionalism.93.75% of students strongly agree and 6.25% of students agree to understand the health relatcd‘_needs and issues of the
society.83.33% of students strongly agree and 16.67% of students agree to work with marginalized sections of the society. 83.33% of students
strongly agree and16.67% of students agree to uphold personal and professional dignity. 89.58% of students strongly agree and 10.42% of students
agree to master problem solving and decision-making skill. 79.17% of students strongly agree, 18.75% of students agree and 2.08% of students
either agree or disagree to attain the program objectives through the continuous support and motivation of their faculty/ staff members. 89.58% of

students strongly agree and 10.42% of students agree to understand the scope of nursing profession in planning their professional development.
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BISHOP BENZIGER COLLEGE OF NURSING

TEACHER FEEDBACK ON CURRICULUM (2019-2020)
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The above graph shows that, 72% of teachers strongly agree and 18 % of teachers agree to get eémployed in first level position in nursing.52% of
teachers strongly agree, 44% of teachers agree and 4% either agree or disagree to work as a competent staff nurse. 56% of teachers strongly agree
and 44% of teachers agree to demonstrate global competency of patient care.64% of teachers strongly agree and 36% of teachers agree to
demonstrate professionalism and positive attitude.72% of teachers strongly agree, 20% of teachers agree and 8% e?thcr agree or disagree to
understand the health related needs and issues of the society.56% of teachers strongly agree 40% of teachers agree and 4% either agree or disagree
to function as a full-fledged professional nurse. 72% of teachers strongly agree, 24% of teachers agree to ¢ and 4% either agree or disagree are
with personal and professional dignity. 64% of teachers strongly agree, 28% of teachers agree and 8% either agree or disagree to demonstrate
problem solving and decision-making skills. 80% of teachers strongly agree and 20% of teachers agree to attain the program objectives through

the continuous support and motivation of their faculty/ staff members. 68% of teachers strongly agree and 32% of teachers agree to lead a successful

professional life
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EMPLOYER FEEDBACK ON CURRICULUM
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The above graph describes the employer’s feedback on performance of previous gn_ldents of this college. It shows that, 66.67% of employees got
good and 33.33% got very good to Professional Integrity. 100% of employees got very good to Professional knowledge. 25% of employees got
good and 75% got very good to Skill in nursing procedures. 58.33% of employees got good and 41.67% got very good to Team spirit. 100% of
employees got good Leadership qualities. 58.33% of employees got good and 41.67% got very good to Ability to work under pressure. 41.67% of
employees got good and 58.33% got very good to Acceptance of responsibilities. 25%of employees got good and 75% got very good to
Communication skill. 91.67% of employees got good and 8.33% got very good to Interest in professional development. 83.33% of employees got
good and 16.67% got very good to Feedback from clients/ patients. 33.33% of employees got good and 66.67% got very good to Overall

performance in the current designation
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PERCENTAGE

BISHOP BENZIGER COLLEGE OF NURSING

ALUMNI FEEDBACK ON CURRICULUM (2019-2020)
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The above graph shows that, 80% of alumni strongly agree and 20% of alumni agree to secure employment as a Registered Nurse.76.67% of
alumni strongly agree and 23.33% of alumni agree to work as a competent staff nurse. 70% of alumni strongly agree and 30% of alumni agree to
demonstrate global competency of patient care.70% of alumni strongly agree and 30% of alumni agree to exhibits professionalism.80% of alumni
strongly agree and 20% of alumni agree to understand the health related needs and issues of the society.83.33% of a]urn.ﬁi strongly agree, 13.33%
of alumni agree and 3.34% of alumni either agree or disagree to work with marginalized sections of the society. 80% of alumni strongly agree and
20% of alumni agree to uphold personal and professional dignity. 73.33% of alumni strongly agree, 23.33% of alumni agree and 3.34% of alumni
either agree or disagree to master problem solving and decision-making skills. 70% of alumni strongly agree and 30% of alumni agree to attain
the program objectives through the continuous support and motivation of their faculty/ staff members. 73.33%of alumni strongly agree and 26.67%

of alumni agree to understand the scope of nursing profession in planning their professional development.
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BISHOP BENZIGER COLLEGE OF NURSING

PROFESSIONAL FEEDBACK ON CURRICULUM (2019-2020)
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The above graph shows that, 85% of professionals strongly agree and 15% of professionals agree to secure employment as a Registered Nurse.75%
of professionals strongly agree, 20% of professionals agree and 5% of professionals either agree or disagree to work as a competent staff nurse.
65% of professionals strongly agree, 30% of professionals agree and 5% of professionals either agree or disagree to demonstrate global competency
of patient care.60% of professionals strongly agree and 40% of professionals agree to exhibits professionalism.70% of pr't;fessionals strongly agree
and 30% of professionals agree to understand the health related needs and issues of the society.75% of professionals strongly agree and 25% of
professionals agree to work with marginalized sections of the society. 70% of professionals strongly agree, 25% of professionals agree and 5% of
professionals strongly disagree to uphold personal and professional dignity. 60% of professionals strongly agree, 35% of professionals agree and
5% of professionals either agree or disagree to master problem solving and decision-making skill. 60% of professionals strongly agree, 30% of
professionals agree, 5% of professionals either agree or disagree and 5% of professionals strongly disagree to attain the program objectives through

the continuous support and motivation of their faculty/ staff members. 70% of professionals strongly agree, 25% of professionals agree and 5% of

professionals either agree or disagree to understand the scope of nursing profession in planning their professional development.
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The above graph shows that, 100% of parents strongly agree to secure employment as a Registered Nurse.80% of parents strongly agree and 20%
of parents agree to work as a competent staff nurse. 70% of parents strongly agree, 20% of parents agree and 10% of parents either agree or
disagree to demonstrate global competency of patient care.80% of parents strongly agree,15% of parents agree and 5% of parents either agree or
disagree to exhibits professionalism.80% of parents strongly agree, 10% of parents agree and 10% of parents either agre; or disagree to understand
the health related needs and issues of the society.85% of parents strongly agree, 10% of parents agree and 5% of parents either agree or disagree
to work with marginalized sections of the society. 95% of parents strongly agree and 5% of parents agree to uphold personal and professional
dignity. 90% of parents strongly agree and 10% of parents agree to master problem solving and decision-making skills. 75% of parents strongly

agree 25% of parents agree to attain the program objectives through the continuous support and motivation of their faculty/ staff members, 75%

of parents strongly agree and 25% of parents agree to understand the scope of nursing profession in planning their professional development.
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